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Mission of the Bridgeport Public Schools 
 

"Education is the key to open the doors to imagination, growth and opportunity.  Join Bridgeport 

Public Schools and become one of those keys.  We are seeking teachers with passion and 

dedication to open the doors for Bridgeport’s children." 

 

 

 

 

 

Bridgeport Public School’s Core Values and Beliefs Statement 
 

 

Though Bridgeport may be the largest school district in the state of Connecticut we pride 

ourselves on having a small district feel.  Bridgeport Public Schools envisions a culturally 

responsive, high-performing learning environment where students, families and teachers all 

advocate together to ensure students thrive academically, socially, emotionally and 

civically.  From our Superintendent to our Student Interns we all work as a team towards the 

common goal of offering the best possible education to the students of Bridgeport. 

 

Not only do we focus on the growth and development of our students, we also focus on the 

growth and development of our teachers.  Bridgeport Public Schools believes in professional 

development for our educators and offers a robust program for new hires centered on social 

emotional learning and culturally responsive pedagogy to support strong classroom 

management. Numerous offerings in technology usage, extending cognitive engagement and 

content specific topics are open to new and veteran teachers alike. 

 

 

 

 

“The Bridgeport Public Schools is committed to providing clear and explicit shared expectations in 

creating safe and healthy learning and working environments for all community members.” 

 

“It is the policy of the Bridgeport Board of Education not to discriminate on the basis of race, color, gender, 

sexual orientation, marital status, religion, age, national origin, ancestry, disability, mental disorder or 

intellectual disability, in any of its educational programs, activities or employment policies.” 
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 BRIDGEPORT PUBLIC SCHOOLS 
 

 

 

 

 

 

 

Welcome to the Bridgeport Public School Community! 

  

I would like to express my appreciation for your decision to join our Bridgeport Public Schools team! You 

will have the opportunity to work alongside some of the most talented educators in Connecticut. Know 

that your contribution to the education of our children is vital to their growth and development and I 

sincerely hope that you find your employment in our district to be a professional and personally 

rewarding experience. I look forward to working together to create opportunities for children to 

experience academic and social emotional growth. You have joined a school community that prides itself 

on providing meaningful teaching and learning experiences for all children. We take great pride in 

supporting our students in every aspect of their lives. I am confident that you will have a satisfying and 

rewarding professional experience in our district. 

  

As a member of the Bridgeport Public Schools team, you will be expected to help increase access to 

learning for students from all over the world. Your talents and focus will be vital to helping our school 

district realize our goal of making our schools more inclusive of all our students. The Employee Handbook 

provides answers to most of the questions you may have about our policies and procedures. You are 

responsible for reading and understanding the content of the Employee Handbook. If anything is unclear, 

please discuss the matter with your supervisor or a member of the Human Resources Department. 

  

I would like to wish you much success and happiness as you begin your career in Bridgeport. 

 

Michael J. Testani 

Superintendent of Schools  
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BRIDGEPORT PUBLIC SCHOOLS 

Here in Bridgeport Public Schools, we are very fortunate to have an administration that values the 

arts and understands the role it can play in the development of a child; so much so, that it’s indicated in 

the district strategic plan.  

We are proud to offer concert band, modern band, chorus, orchestra, musical theatre, ceramics, studio 

art, photography, graphic design, print making, and more throughout our 30 plus schools. We'll also be 

launching a new and exciting after school arts program (FAME Academy) and expanding arts integration 

practices to two high schools as part of the TeachRock partnership. Additionally, arts partners such as the 

Quick Center for the Arts, KEYS and City Lights Art Gallery offer expanded arts opportunities and exposure 

for our students, including trips, artist residencies and private lessons. Together, BPS arts teachers and 

partners work collaboratively to increase arts equity and access for all students while ensuring they 

receive a high quality, culturally responsive arts education.   

If you are interested in joining a fast paced, innovative team that values the individual contributions of 

each member, then Bridgeport is the community for you! 

Alicia Robinson  

Director of Performing & Visual Arts 

 

I am excited to be working as the Director of School Counseling and Parent Partnerships.  Born and 

raised in Bridgeport, I have been working in Bridgeport Public Schools since 2006.  Starting my career as 

an elementary school teacher and then a high school counselor, the best part of my job has always been 

advocating for our students and families.  As school counselors, it is our job to focus on the whole student 

and work with families to help students reach their goals.  The goal of the School Counseling Department 

in Bridgeport is to assist all students toward success academically, personally, socially, and vocationally, 

through a Comprehensive School Counseling Program.   We believe that all students need support as they 

are developing and learning to make informed, responsible, and honest decisions.  We also believe that 

students will acquire and utilize the essential skills and knowledge they need to serve as independent and 

productive members of society.  School counselors work directly with students and work on students’ 

behalf through collaboration with parents, other school professionals, and community members.  We 

work to address students’ academic and emotional needs and design approaches to help students chart a 

course for their lives and careers, beyond school.   

Carli Rocha-Reaes 

District Coordinator of School Counseling & Parent Partnerships 
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My Name is Dementred Young and I am a Licensed Certified social worker employed as the 

Director of Social Work Services for Bridgeport Public Schools. Bridgeport Public Schools offers social work 

services for the students and families of Bridgeport. We provide support for a diverse student population, 

including but not limited to minor behavioral issues, grief & loss, familial tragedies (i.e. house fires), safety 

plan development, and clinical support for students with extreme psychiatric disorders. 

Services range from supports for students that are fully integrated in the general education setting to 

those in more restrictive placements. 

Given the diverse needs of our students, we offer a number of treatment modalities to improve overall 

functioning of students. 

o Push-In Services: a hands-on approach for dealing with problematic student behavior in 

real-time. It allows for collaboration with teachers and other classroom professionals. It also 

assists students with behavioral issues in their natural environment. 

o Pull-Out Services: an approach that helps students to learn the skills necessary to function 

in the larger classroom setting. Social Skills and behavioral management techniques are 

taught and reinforced. These lessons are then transferred to the larger school setting. 

o Crisis Intervention: social workers assist the school in developing, supporting, intervening 

and maintaining crisis plans. 

o PBIS (Positive Behavioral Interventions and Support): social workers help in developing, 

supporting and maintaining a positive school environment. 

o Bullying: social workers assist in the prevention and intervention of bully situations. 

o Teen Pregnancy Support: each high school has a dedicated social worker that supports 

pregnant teens with services and supports. There is also a teen father parenting group 

available. 

 

Dementred Young 

Director of Social Work Services 
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Fairchild Wheeler Inter-district Magnet Schools 
 

Aerospace and Hydrospace Engineering   

 

This thematic magnet school provides students the practical application of science and math to  

solve problems. Learning to use software, interacting with regional industry and collaborating with state  

and local universities, students will research, design and develop creative solutions for exploration and  

discovery. It was awarded the Merit School of Excellence Magnet Schools of America Award for Excellence 

in 2020.  

 

The Aerospace in Hydrospace Engineering and Physical Sciences School was awarded the Magnet School 

of American, School of distinction in 2017. In 2018 2019 and 2020 we are awarded the Magnet Schools of 

America, School of Excellence, their highest award. Additionally, we were awarded the 2021 Project Lead 

The Way, (PLTW) School of Distinction one of only 204 schools in the nation, there judges award.  Our 

graduates have gone on to Ivy League and some of the best engineering colleges and universities in the 

nation. More than 50% of our seniors have been excepted to the University of Connecticut.   

– Joseph Lipp, Principal 

 

 

Biotechnology Research and Zoological Sciences   

 

The Biotechnology and Zoological Sciences School offers diverse group of students the opportunity to 

select a course of study from unique, technology-based career pathways. The magnet courses, developed 

in partnership with university professors and corporate partners, afford our students with authentic 

curricula that will allow them the skill set necessary for success in college and career. Our students, in 

addition to engaging in a project-based, interdisciplinary curriculum, are also given opportunities to earn 

college-credit in both STEM and core courses throughout their educational pathway. A four-year journey 

ends in a Capstone Project, a final demonstration of skill and ideation 

 

The Biotechnology Research and Zoological Sciences High School focuses on applying thematic knowledge 

and skills to solve problems. Student learning is focused around animal care and their biomes, especially 

species of concern or endangered, macro and micro molecular studies of living organisms using different 

biotechnology techniques and pharmaceutical composition of generic drugs and homeopathic remedies. 

The school has three main pathways: Zoological Sciences, Pharmacology and Biotechnology. Students in 

the BRZ School choose their pathway and receive scaffolded, magnet instruction that will allow them to 

become experts in that field upon graduation. – Michael Watson, Principal 

 

 

Information Technology and Software Engineering   

 

The Information Technology and Software Engineering High School offers a diverse group of students the 

opportunity to select a course of study from unique, technology-based career pathways. The magnet 

courses, developed in partnership with university professors and corporate partners, afford our students 

with relevant and authentic curricula that will allow them the discrete skill-set necessary for success in 
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college and career. Our students, in addition to engaging in a project-based, interdisciplinary, magnet-

themed curriculum, are also given opportunities to earn college-credit in both STEM and core courses 

throughout their educational pathway. A four-year journey ends in a Capstone Project, a final 

demonstration of skill, creativity, collaboration, communication and ideation.  

The Information Technology and Software Engineering High School focuses on applying information and 

software to solve problems. Student learning is focused on the design of virtual models and the use of 

technology to present information. The school has three main pathways: Software Engineering, Hardware 

Engineering and Multimedia Productions. Students in the Information Technology School choose their 

pathway and receive scaffolded, magnet instruction that will allow them to become experts in that field 

upon graduation. - Beth Furnari, Principal 

 

 

 

The Aquaculture Center serves a community of diverse students with a broad range of social, 

economic, cultural and ethnic backgrounds who bring to the school a variety of skills, talents and learning 

styles. We offer students from school systems in the greater Bridgeport region the opportunity to enhance 

the traditional academic high school curriculum with a specialized emphasis on science and technology 

instruction as related to the development of aquaculture in the State of Connecticut. 

 

Unique features of the Aquaculture program include a 54-foot floating classroom (custom built Research 

Vessel expected Fall 2021), a student-run fish market open to the public after school, a hatchery housing 

dozens of species of fish and other marine life, a boat-building wood shop in which students ‘make and 

take’ chairs, paddleboards, even 16-foot custom boats. In addition to the aquaculture related equipment, 

students get to experience a college-level chemistry lab class that offers the highest-level equipment of 

any local high schools, including a mercury analyzer, gas chromatographs, and a microwave digestion 

system.  

 

Dave J. Henry 

Director of Science 

Director of Bridgeport Regional Aquaculture Science and Technology Education Center 
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Bridgeport Public Schools is committed to providing skilled speech-language, hearing, and 

occupational therapy services to meet the individual needs of all students across preschool, elementary, 

and secondary grade levels.  Led by the Director of Speech, Language, Hearing, & Occupational Therapy 

Services, this interdisciplinary team is comprised of experienced clinicians and professionals who provide 

educationally relevant services according to each student’s Individualized Education Program (IEP).  The 

team is comprised of the following: 

• Licensed and certified Speech-Language Pathologists (SLPs) who deliver culturally-competent 

speech-language services to students demonstrating a wide range of communication disorders 

including those impacting articulation, speech sound development, language, hearing, fluency, and 

feeding/swallowing. 

• Teachers of the Deaf/Hard of Hearing (TODs) who facilitate the personal, social, and intellectual 

development of students identified with hearing loss by planning, coordinating, and implementing 

programs and services designed to address their unique needs.  Services offered include Total 

Communication, Oral/Aural Communication, Auditory Training, and Listening & Spoken Language.  

These teachers work closely with specially trained Language Facilitators who facilitate 

communication between D/HH students and classroom teachers, administrators, peers, and other 

school staff across all settings.   

• Registered occupational therapists (OTRs) and Certified Occupational Therapy Assistants (COTAs) 

who work collaboratively to provide treatment that targets the strengthening and development of 

fine motor skills while improving a student’s ability to perform tasks necessary for independent 

participation throughout the school environment.      

This interdisciplinary team collaborates with all stakeholders to deliver effective services that utilize 

current evidence-based practices focused on improving each student’s functional skills while supporting 

their special education program and academic success.   

-  Laura Rivera 

   Director of Speech, Language, Hearing & OT Services 
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BRIDGEPORT PUBLIC SCHOOLS 

Talented and Gifted Program (TAG) 

 
In TAG class, high-level skills such as problem-solving, critical thinking, and decision-making are developed. 

Students are trained in formal debate and intellectual discussion protocol. Public speaking skills, creative 

writing and development skills in graphic and performing arts are woven into the presentation of 

independent projects at all levels. At each grade level, the degree of intellectual challenge for the TAG 

student is incrementally raised. The result is that TAG students are prepared to become successful in 

honors and Advanced Placement classes in high school and college. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

These programs will operate a simultaneous/dual 

language approach to enrichment for our Native 

Language Speakers.  

  

The Bridgeport Talented and Gifted Program emphasizes creative and critical thinking in science, 

mathematics, social studies, and language arts. The students who are chosen for this program 

demonstrate intellectual curiosity, motivation, leadership skills, and responsibility. It is understood that a 

child must continue to successfully fulfill both the academic and behavioral requirements of TAG in order 

to remain in the program. 
  

The Bridgeport Talented and Gifted Program (TAG) is designed to pro-duce confident and compassionate 

students who are capable of both critical and creative thinking. Eco-nomic and social diversity, global 

interdependence, and reliance on technology are hallmarks of the information age in which we live.           

By interweaving academic knowledge, interpersonal skills, task commitment, and opportunities for 

community involvement, Bridge-port TAG students are prepared to meet the challenges of the 21st 

century. Advanced skills in research, problem-solving, and educational technology are emphasized. 

 

 Students are placed on probation for one marking period. Students continuance in the TAG 

program may be affected if any one of the following occurs: 

 Failure of one or more subjects 

Students are chosen for TAG on the 

basis of teacher recommendation, 

academic effort, grades, and 

available State and District 

assessments. 

 

Students chosen for TAG attend 

John Winthrop School or 

Geraldine Claytor Magnet 

Academy full time. 

 

Students meet as a team with the 

TAG teacher one day per week and 

attend regular classes the remaining 

four days of the week. 

Transportation is provided. 

 

In addition to the TAG programs at 

John Winthrop School and Geraldine 

Claytor Magnet Academy, District 

Bilingual TAG programs are 

housed at Luis Muñoz Marín 

School and César Batalla School. 
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 An unsatisfactory grade in either citizenship or work habits. 

 Any suspensions 

 Failure to complete TAG assignments 

 Failure to meet proficiency levels on state assessments. This information will be re-viewed 

annually. 

 

All students placed on probation will be reevaluated to determine if the students should remain a 

member of the TAG program. 

 

The partnership between school and home is crucial to student success in the TAG program. 

The Bridgeport Talented and Gifted programs welcome parents to visit their child’s TAG classroom. 
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PAYROLL & BENEFITS OFFICE  

45 Lyon Terrace, Suite 315 

Bridgeport, CT 06605 
 

Ulysses Jay Rogers 

Director Payroll & Benefits Administration 

(203) 275-1055  urogers@bridgeportedu.net 

 

 

 

If you are unsure of whom to contact, please email payrollbenefits@bridgeportedu.net 

 

 

NAME TITLE RESPONSIBILITIES EMAIL PHONE 
 

 

Jenn Halverson 

 

PAYROLL 

SUPPORT 

PARTNER 

Teacher & Paraprofessional 

Payroll, Sub Vacancies, 

Direct Deposit changes, 

Time Balance questions, 

Liaison for Kelly Services 

 

 

JHalverson@bridgeportedu.net 

 

 

(203) 275-1063 

 

Michele Cole 
 

PAYROLL CLERK II 

Weekly Payroll (Facilities, 

Nurses, Security, Non-

Certified Staff) 

 

MCole@bridgeportedu.net 

 

(203) 275-1057 

 

 

Karen Ploof 

 

 

PART-TIME 

CLERK 

Omni Annuities (403B 

Changes), Workman’s 

Comp, Flexible Spending 

payroll changes, TRB 

Questions, Voluntary 

Deduction updates (for 

payroll) 

 

 

KPloof@bridgeportedu.net 

 

 

(203) 275-1060 

 

Angela Morton 
 

RETIREE/PAYROLL 

ADMINISTRATOR 

Retiree Benefits (Cost 

Share), Retiree applications 

for Non-Certified 

Employees 

 

AMorton@bridgeportedu.net 

 

(203) 275-1058 

 

Betsy Davis 
 

BENEFITS 

ADMINISTRATOR 

Benefits 

Questions/Changes, Cost 

Share Payments, Open 

Enrollment (end of May) 

 

BDavis@bridgeportedu.net 

 

(203) 275-1056 

 

Shanae James 
 

CLERICAL 

ASSISTANT 

Employment Verifications, 

Address Changes, 

Employee Self Service 

Password Resets 

 

SJames2@bridgeportedu.net 

 

(203) 275-1059 

mailto:urogers@bridgeportedu.net
mailto:payrollbenefits@bridgeportedu.net
mailto:JHalverson@bridgeportedu.net
mailto:AMorton@bridgeportedu.net
mailto:BDavis@bridgeportedu.net
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CITY OF BRIDGEPORT 

Policy 93-01-2 

 

Work Rules and Regulations 

 
There are certain standards of behavior which we must all observe as good citizens and good 

employees. All employees are expected to perform their jobs with pride and respect for our City, 

and with consideration for their associates.  

 

Violation of City rules and disciplinary steps are oral warning, written warning, suspension and 

discharge. Your supervisor will discuss our disciplinary steps in detail with you. Generally, no 

conduct which is unprofessional, unethical or illegal will be tolerated. It is impossible to list all the 

circumstances which warrant discipline. In our opinion, the following are some of those 

circumstances. We consider the following to be unacceptable and inappropriate behavior and 

intend to take actions up to and including immediate termination, when appropriate and 

consistent with any existing collective bargaining agreement.  

 

1. Unauthorized possession of or, willful destruction of City property or personal property of 

another employee. 

 

2. Falsifying a timecard or having your timecard filled or punched out by another employee. 

 

3. Possession of, or under the influence of narcotics, illegal drugs or alcohol on City property 

without specific work-related authorization. 

 

4. Possession of firearms or lethal weapons on City premises without the proper 

authorization and permit. 

 

5. Physical violence, fighting or promoting a fight on City property. 

 

6. Unauthorized selling, soliciting, or collecting contributions for any purpose during working 

time in a work area. 
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7. Leaving work area or premises during working hours without authorization.  

 

8. Disregard of safety rules or unsafe work habits. 

 

9. Behavior that disrupts the work environment to include indecent, inappropriate, or 

immoral conduct.  

 

10.  Insubordination – Refusal to obey a lawful assignment or instruction. 

 

11.  Wasting time, energy or supplies during course of shift.  

 

12.  Inability to properly perform job functions as outlines on job description.  

 

13.  Sleeping on duty. 

 

14.  Foul or abusive language directed at co-workers, visitors, clients or taxpayers. 

 

15.  Neglect or mishandling of equipment or supplies. 

 

16.  Violation of policies on absenteeism, tardiness and attendance.  

 

17.  Dishonesty, including falsification of employment application forms, or other records, and 

omission of pertinent information, or giving false testimony.  

 

18.  Theft. 

 

19.  Failure to maintain appropriate confidentiality. 

 

20.  Malicious gossip that is disruptive to the efficient operation of the City or harmful to a 

fellow employee. 

 

21.  Violation of City’s Sexual-Harassment Policy.  
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BRIDGEPORT PUBLIC SCHOOLS  

 

ETHICAL PRACTICES 
 

ETHICAL PRACTICES 

 

I. Introduction  

A. Limits of Authority  

The Bridgeport Board of Education is the unit of authority. Apart from their function as part of 

the unit, Board members have no individual authority. Individually, a Board member may not 

commit the district to any policy, act or expenditure. The Board member does not represent a 

factional segment for the community, but is rather a part of the body which represents and 

acts for the community as a whole.  

 

No individual member of the Board, by virtue of holding office, shall exercise any 

administrative responsibility with respect to the schools, nor as an individual command the 

services of any school employee.  

 

B. Methods of Operation  

The Bridgeport Board of Education shall concern itself primarily with broad questions of policy 

and not with administrative details. The Board shall hold the Superintendent accountable for 

administering policies enacted by the Board.  

 

II. Board Ethical Practices  

Each member of the Bridgeport Board of Education will commit to and comply with the following 

code of ethics:  

1. I will be a staunch advocate of high quality free public education for all Bridgeport children and 

their families. In fulfilling my responsibilities, I will think of "children first".  

 

2. I will strive to create public schools which meet the individual educational needs of all children 

in Bridgeport.  

 

3. I will work unremittingly to help my community understand the importance of proper support 

for public education, whether it be in providing adequate finances, optimum facilities, staffing 

and resources, or better educational programs for children.  

 

4. I will join with my Board, staff, community and students in becoming fully informed about the 

nature, value and direction of educational best practices in our society; this includes 

supporting cultural and ethnic diversity. I will support needed change in our schools. 0050(b)  

 

5. I will strive to ensure that the community is fully and accurately informed about our schools, 

and will try to interpret community aspirations to the school staff.  
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6. I will recognize that my responsibility is not to "run the schools" through administration, but 

together with my fellow Board members, to see that they are well-run through effective 

policies.  

 

7. I will attempt to confine my Board action to policy-making, planning and evaluation.  

 

8. I will arrive at conclusions only after discussing all aspects of the issue at hand with my fellow 

Board members in a meeting. I will respect the opinions of others, and abide by the principle 

of majority-rule.  

 

9. I will recognize that authority rests only with the whole Board assembled in a meeting and will 

make no personal promises nor take any private action which may compromise the Board.  

 

10.  I will acknowledge that the Board represents the entire school community, and will refuse to 

surrender my independent judgment to special interests or partisan political groups. I will 

never use my position on the Board for gain of myself, relatives, or my friends.  

 

11.  I will hold confidential all matters pertaining to schools which, if disclosed, might needlessly 

injure individuals or the schools.  

 

12.  I will insist that all school business transactions be open and ethical.  

 

13.  I will strive to appoint the best professional leader available when a vacancy exists in the 

Superintendent’s position, and the best trained technical and professional personnel available, 

upon recommendation by the Superintendent.  

 

14.  I will support and protect school personnel in the proper performance of their duties. I will 

strive to ensure that all personnel have not only the requisite responsibilities, but the 

necessary authority to perform effectively.  

 

15.  I will refer all complaints through the proper "chain of command" within the system. 0050(c)  

 

16.  I will treat my fellow Board members, staff and all members of the public with respect and 

dignity at all times, without personal attacks or insults.  

 

17.  I will comply with the Board's established ground rules at all meetings and recognize the 

authority of the chair. 
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BRIDGEPORT PUBLIC SCHOOLS 

 

Connecticut Code of Professional Responsibility for Teachers 
 

Regulations of Connecticut State Agencies :: Section 10145d400a 

 

PREAMBLE  

 

Subsection (a)  

 

The Code of Professional Responsibility for Teachers is a set of principles which the teaching profession 

expects its members to honor and follow. These principles set forth, on behalf of the teaching profession 

and the public it serv e s, standards to guide conduct and the judicious appraisal of conduct in situations 

that have professional and ethical implications. The Code adheres to the fundamental belief that the 

student is the foremost reason for the existence of the profession.  

 

The teaching profession is vested by the public with a trust and responsibility requiring the highest ideals 

of professionalism. Therefore, the teacher accepts both the public trust and the responsibilities to practice 

the profession according to the highest possible degree of ethical conduct and standards. Such 

responsibilities include the commitment to the students, the teaching profession, and the community.  

 

Consistent with applicable law, the C ode of Professional Responsibility for Teachers shall serve as a basis 

for decisions on issues pertaining to licensure and employment. It shall apply to all teachers licensed by or 

individuals seeking licensure from the Stat e of Connecticut. For the purposes of this section, "teacher" 

means a person who is app lying for, who holds or who is employed under a teaching certificate, or other 

equivalent certificate, issued by the state board of education. 

 

 

(A) RESPONSIBILITY TO THE STUDENT 

 

(1) The professional teacher, in full recognition of his or her obligation to the student, shall: 

A. Recognize, respect and uphold the dignity and worth of students as individual human beings, 

and, therefore, deal justly and considerately with students; 

B. Engage students in the pursuit of truth, knowledge and wisdom and provide access to all points 

of view without deliberate distortion of subject matter;  

C. Nurture in students lifelong respect and compassion for themselves and other human beings 

regardless of race, ethnic origin, gender, social class, disability, religion, or sexual orientation;  

D. Foster in students the full understanding, application and preservation of democratic principles 

and processes;  

E. Guide students to acquire the requisite skills and understanding for participatory citizenship 

and to realize their obligation to be worthy and contributing members of society;  

F. Assist students in the formulation of value systems and worthy, positive goals;  

G. Promote the right and freedom of students to learn, explore ideas, develop learning skills and 

acquire the necessary knowledge to achieve their full potential;  
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H. Strive to develop within students fundamental critical thinking skills and problem-solving 

techniques;  

I. Remain steadfast in guaranteeing equal opportunity for quality education for all children, and 

not unlawfully discriminate; and  

J. Maintain the confidentiality of all information concerning students obtained in the proper 

course of the educational process, and dispense such information only when prescribed or 

directed by federal or state law or professional practice 

 

 

(2) The professional teacher, in full recognition of his or her obligation to the student, shall not: 

A. Abuse his or her position as a professional with students for private advantage;  

B. Sexually or physically harass or abuse students;  

C. Emotionally abuse students; or  

D. Engage in any misconduct which would put students at risk. 

 

(B) RESPONSIBILITY TO THE PROFESSION 

 

(1) The professional teacher, in full recognition of his or her obligation to the profession of 

teaching, shall: 

A. Conduct himself or herself as a professional realizing that his or her action reflects directly 

upon the status and substance of the profession;  

B. Uphold the professional teacher's right to teach effectively;  

C. Uphold the principle of academic freedom; Strive to exercise the highest level of professional 

judgment; Assume responsibility for his or her professional development;  

D. Encourage the participation of teachers in the process of educational decision-making; 

E. Promote the employment of only qualified and fully licensed teachers; 

F. Encourage promising, qualified and competent individuals to enter the profession;  

G. Decline any gratuity, gift or favor that would impair or influence professional decisions or 

actions; and  

H. Maintain the confidentiality of all information concerning colleagues obtained in the proper 

course of the educational process, and dispense such information only when prescribed or 

directed by federal or state law or professional practice. 

 

(2) The professional teacher, in full recognition of his or her obligation to the profession of 

teaching, shall:  

A. Obtain licensure or employment by misrepresentation or fraud;  

B. Misrepresent his, her or another’s professional qualifications or competencies; or  

C. Engage in any misconduct which would impair his or her ability to teach. 

 
(C) RESPONSIBILITY TO THE COMMUNITY 

 

(1) The professional teacher, in full recognition of the public trust vested in the teaching 

profession, shall not: 

A. Exploit the educational institution for personal gain; or  
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B. Be convicted in a court of law of a crime involving moral turpitude or of any crime of such 

nature that violates such public trust 

 

Applicability of the Code of Professional Responsibility for Teachers to Candidates in a 

Connecticut Educator Preparation Program 

 

Effective July 1, 2003, Section 10 -145d-11 of the Regulations of Connecticut State Agencies, Standards and 

Procedures for the Approval of Connecticut Educator Preparation Programs, requires that institutions and 

schools of education ensure that prospective teacher candidates meet the following competencies when 

admitting, preparing and recommending for certification: 

 

• Demonstrate knowledge of the Code of Professional Responsibility for Teachers;  

• Demonstrate current Connecticut licensure competencies as defined in Sections 10-1 45d-400 

through 10-I45d-619, inclusive, of the Regulations of Connecticut Stat e Agencies, the Common 

Core of Teaching, and the Connecticut Content Specific Standards for Teachers; and  

• Have the qualities of character and personal fitness for teaching 

 
Standards and Procedures for the Approval of Connecticut Educator Preparation Programs stipulate 

requirements for candidates in addition to those noted above. Furthermore, in order to gain Connecticut 

State Board of Education Approval for their preparation programs, institutions and schools of education 

must present evidence of how their programs and candidates meet standards established by the National 

Council for Accreditation of Teacher Education (NCATE).  

 

For more information about Connecticut and NCATE standards, please refer to the following web sites:  

• Standards and Procedures for the Approval of Connecticut Educator Preparation Programs 
o www.ct.gov/sde/cert 

Scroll down and click on “Program Approval” under teacher preparation. Click on “Visiting    

Team Handbook.”  
• Connecticut Common Core of Teaching  

o www.ct.gov/sde 

Click on “Teachers & Administrators” at the top of the left column. Scroll down and click on   

“Educator Standards.”  
• NCATE 

o www.ncate.org 

 
Bureau of Educator Standards and Certification 

 

Web:  http://www.ct.gov/sde/cert 

E-Mail:  teacher.cert@ct.gov 

Phone:  (860) 713-6969 

Mail:   Bureau of Educator Standards and Certification 

PO BOX 15047 

Hartford, CT 06115-0471 

 

http://www.ct.gov/sde/cert
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BRIDGEPORT PUBLIC SCHOOLS 

 

Use of School Facilities Policy 
 

 

It is the policy of the Bridgeport Board of Education to make school facilities available for use by the public 

when such use does not interfere with school-related activities. Eligible users of school facilities include 

the following:  

 

1. School-related agencies  

2. Federal, state and municipal agencies  

3. Non-school organizations, associations or individuals whose activities are related to civic, cultural, 

recreational or public welfare activities that benefit Bridgeport residents  

4. School employee groups  

5. Religious organizations may use school facilities on the same basis as other user groups, except 

that the use of facilities for direct religious purposes will be subject to the established fee 

schedule.  

 

The Bridgeport Board of Education has established a schedule of fees that includes a rental fee for the use 

of space as well as labor costs associated with custodial, security and cafeteria services. All organizations, 

agencies or individuals, except the following will be subject to the rental fees listed:  

 

1. All school-related student activities  

2. Bridgeport-based non-profit youth organizations such as boy scouts and girl scouts  

3. Bridgeport youth or adult activities sponsored directly by the City of Bridgeport, such as recreation 

programs, civic groups and cultural groups, etc.  

4. Bridgeport Board of Education parent-teacher organizations  

5. City of Bridgeport municipal agencies  

6. Board of Education employee group activities  

 

The groups listed above may be liable for custodial, security and cafeteria overtime costs depending on 

date, time, facilities to be used and other variables. Use of school kitchens, require a separate agreement 

with the Nutrition Center. Please call (203) 275-1201 
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BRIDGEPORT PUBLIC SCHOOLS 

 

Network, Internet & Email Usage Policy 
 

The purpose of Bridgeport Public School District’s Network (LAN and WAN) is to promote the exchange of  

information that supports learning and encourages research. This goal will be accomplished by providing 

users access to the software located on the District’s file server, the Internet and the ability to send e-mail. 

This is consistent with the mission of the Bridgeport Public School District. Note: Interpretation, 

application, and modification of this Bridgeport Network Policy is within the sole discretion of Bridgeport 

Public School District. Any questions or issues regarding this Policy should be directed to Bridgeport Public 

School District Administration.  

 

RULES  

1. Each student requesting access to the Bridgeport Internet link must complete the Student Account 

Agreement Form and have it signed by a parent or guardian. Any use of the network without 

authorization is prohibited.  

2. Neither Bridgeport’s instructional network nor Internet access is to be used for commercial 

business use, political, religious advocacy or illegal purposes.  

3. Users may not use the system in any way that is insulting, disruptive, offensive, objectionable or 

contrary to the educational goals of the District.  

4. Use of Bridgeport’s Internet to access or send obscene, pornographic, or sexually explicit 

messages, cartoons or jokes; unwelcome propositions or love letters, messages advocating 

violence or threats of any kind; racial, ethnic or religious slurs, or any other message that can be 

construed to be harassment or disparagement of others based upon their sex, race, sexual 

orientation, age, national origin, or religious or political beliefs is prohibited.  

5. Sending material critical of school administration, teachers, staff, students, or anyone associated 

with the school district is prohibited.  

6. Harassing network users, infiltrating computing systems, and/or damaging of software 

components is prohibited.  

7. Subscriptions to listservs, news groups, bulletin boards and any other on-line promotional services 

will be subject to review and approval by district staff.  

8. Deliberate misuse of the network and its equipment will be considered an act of vandalism and 

subject the user to disciplinary action. The District will hold the user financially responsible for any 

damage incurred.  

9. No individual shall make any unauthorized entry or alteration of any document, either paper or 

electronic, not created by such individual(s).  

10. E-mail messages should be deleted regularly by each user to conserve storage space.  

11. The installation of software on District computers must be pre-approved by the Director of 

Educational Technology and only performed by technical support staff.  

12. Profanity or obscenity will not be tolerated. All community members shall use language which is 

appropriate for school situations as indicated by the Bridgeport Schools’ Code of Discipline.  

13. Impersonation, anonymity, or pseudonyms are not permitted. Individuals shall be held responsible 

for their actions and words.  

14. No individual shall use the District Network for the purpose of on-line shopping.  
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SECURITY 

 

The District assumes no responsibility or liability if documents stored on District equipment are lost or 

damaged, nor will the District be responsible for security violations beyond the proper punishment of 

those persons involved in such violations. The District employs Filtering Software in an effort to block 

objectionable content, however, no software is 100% foolproof. The District assumes no liability for the 

access of such material.  

 

1. Users will respect the rights and property of others and will not improperly access, misappropriate 

or misuse the files, data, or information of others.  

2. Users will not share their account with anyone or leave the account open or unattended.  

3. Users will keep all accounts and passwords confidential to other users, however all system 

passwords and/or encryption keys must be available to the District Administration.  

4. Users are responsible for content and maintenance and backing up of their own files.  

5. Users will be liable for violations occurring under their accounts.  

6. If a user suspects his/her account has been violated or accessed, it is his/her responsibility to 

report it to District personnel.  

 

PROPERTY RIGHTS  

 

The District has the right to specify who uses its equipment and the information contained therein, under 

what circumstances, and to what purpose. Use of District equipment and software for private or personal 

business is strictly prohibited and will subject the violator to disciplinary action.  

 

1. The District reserves the right to limit the amount of time a file may be stored on the network 

system.  

2. All electronic material stored on/or sent from the Bridgeport Public Schools network is the property 

of the district and subject to review at any time.  

3. Use of the system is subject to periodic unannounced inspection and may be accessed and copied 

by the District for monitoring and disciplinary purposes without user’s permission. Accordingly, one 

should not use the system to transmit personal information about oneself or others that one 

would not want a third party to read.  

 

PENALTIES FOR INAPPROPRIATE USE 

 

1. Any user violating these rules, applicable state and federal laws or posted classroom and district 

rules, is subject to loss of network privileges and any other District disciplinary options provided by 

State Statute, Board Policy, or Bridgeport Public Schools’ Code of Discipline, including, but not 

limited to loss of network/Internet privileges, suspension and/or expulsion.  

2. Users, who intentionally damage equipment, attempt to load or download unauthorized software, 

access another user’s account or school accounts, or show disregard for these regulations, shall be 

subject to disciplinary action.  

3. Damage caused to other networks accessed, will subject the user to the same disciplinary action as 

damage to the Bridgeport Network/Internet as well as any possible criminal charges.  
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WEB GUIDELINES  

 

1. Web pages must comply with school rules, local, state and federal laws and regulations.  

2. Building-based, instructional or informational web sites must be approved by the building principal 

or designee prior to posting.  

3. All content, including links to other websites, must be reviewed by the classroom teacher and/or 

webmaster prior to posting.  

4. Personal information about staff and/or students, including, personal telephone numbers 

addresses, and student e-mail addresses may not be posted on Web sites.  

5. The publication of staff or student work on the Bridgeport Public Schools Internet Web sites will 

require  

6. permission of the student, parent or staff member prior to posting. If photos are used, only the 

first name and last initial will be included for identification.  

 

COPYRIGHT INFRINGEMENT AND PLAGIARISM  

 

1. Users will not plagiarize works that they find on the Network/Internet. Any information obtained 

over the network/Internet shall not be used without giving proper credit to the original author and 

is subject to plagiarism and copyright laws.  

2. Any information posted on Web sites must be the original material or be in the public domain. In 

the event information is not derived from an original or public domain source, it cannot be 

published on the Web, on district Web sites or file servers without the explicit written permission of 

the author. 
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BRIDGEPORT PUBLIC SCHOOLS 

 

Attendance Policy for Teachers & Certified Staff 
 

This policy establishes attendance guidelines and procedures, and describes the responsibility of 

teachers in maintaining an effective attendance program. 

 

The interaction between the teachers and students is the most influential factor affecting student 

academic success. It is critical that teachers be available to provide continuous high-quality education. 

However, it is understood that there are times when it is necessary to be absent because of illness or 

personal obligations. In those cases, the teachers must adhere to SubFinder-MUNIS reporting procedures:  

 

The Bridgeport School District has established SubFinder as the official Time and Attendance system for 

all certified employees and the sole method for arranging substitute coverage. All certified employees are 

mandated to report absences to SubFinder, whether or not substitute coverage is required. Timely 

reporting is essential. The guidelines for reporting absences are delineated in the SubFinder-MUNIS 

reporting procedures.  

 

A. Reporting Requirements: 

• Deadline: The deadline for reporting a same day absence is thirty (30) minutes prior to your school 

start time.  

• If Unable to Report by the Deadline: In the unlikely event that circumstances prevent the teacher 

from reporting by the deadline, the teacher will then be required to notify the HR Staff Coordinator 

at the District Office by sending an email with the reason for the absence included, e.g. medical 

illness, personal day, copy to the principal and school clerical (responsible for attendance).  

• Long-term Absence: Long-term absences are processed through the Office of Human Resources 

(HR), based upon submission of the proper documentation. Generally, a long-term absence is 

defined as continuous absence exceeding ten (10) work days. At least ten (10) work days in 

advance, you must notify the Executive Director, Office of Human Resources in writing, preferably 

by e-mail, of the initial date and reason; e.g., medical illness, maternity leave. HR will make the 

entry in Sub Finder.  

• Professional Development: A teacher may not report a professional development day to 

SubFinder, and the principal has authorized the professional development day on the basis of prior 

written approval from the Chief Academic Officer.  

 

B. Substitute Coverage Arrangements 

• All substitute coverage must be arranged through the SubFinder system.  

• No arrangements for substitute coverage may be made outside of the Sub Finder system.  

 

C. Importance of Compliance  

• Compliance with the reporting procedure is essential, in order to facilitate continuity of instruction 

at the school level and maintain a safe, orderly environment.  
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D. Compliance Standards  

• Failure to comply with the reporting requirements may lead to disciplinary action.  

• The principal will follow up in cases where a teacher does not report an absence to  

Sub Finder and does not notify Human Resources (HR) Staff Coordinator at the  

District Office.  

 

 

Principals' Responsibilities  

 

Each Principal is responsible for monitoring and enforcing this policy. While it is the teacher's  

responsibility to correct the attendance problems and prevent absenteeism, the principal should  

emphasize the following:  

• Communicate the Board of Education's policy of requiring good attendance to all unit teachers. 

 

For Long Term Absences  

 

• Teachers must personally call their principal directly if illness will prevent them from reporting to 

work due to a long- term absence .. The principal must advise the teacher that they are to maintain 

contact for any period of absence beyond one day, unless the teacher has provided a doctor's 

certification covering a specified period.  

• Determine when the teacher expects to return to work.  

• It is the principal's responsibility to consistently monitor the teacher's attendance records on a 

monthly basis.  

• The attendance records of each teacher should be considered individually with reference made to 

the following types of attendance problems:  

▪ Frequency of Absence: Frequent short-term absences often indicate basic poor attendance 

habits.  

▪ Pattern of Absence: Unscheduled absences that reflect a pattern of Monday or Friday 

absences, or absences on the day before or after a holiday or long week-end, or other 

suspicious absence patterns related to operational conditions (e.g. weather, workload, etc.)  

▪ Cause of Absence: The nature of frequent absences is unrelated and may reflect a poor 

attendance record.  

• The primary responsibility for maintaining a satisfactory attendance record rests with the teacher.  

• If a principal detects an abuse of sick time by a teacher, disciplinary action should be taken as 

described below. NOTE: The principal must counsel the teacher prior to issuing an oral or written 

warning. In addition, prior to taking any action beyond counseling or an oral or written warning, the 

principal must consult with the Office of Human Resources.  

 

When a matter of interpretation arises, the principal shall contact the Executive Director of Human  

Resources, or designee, so as to assure the proper application of these standards.  
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ATTENDANCE STANDARDS & PROCEDURES 

 

Definitions:  

 

Absence  

An "absence" is defined as any unscheduled absence from work during scheduled working hours  

(including failing to report for scheduled or unscheduled overtime) or failure to remain at work as  

scheduled. The use of the term scheduled is significant to this definition because it automatically  

excludes vacation, personal leave or other forms of approved and scheduled time off. An absence 

excludes any work-related injury, or a reoccurrence of such an injury, approved by the City's Worker's 

Compensation Administrator.  

 

An unscheduled consecutive absence in excess of one day shall be considered as only 

one absence against the employee, regardless of Its length (Example: An employee Is 

absent for four consecutive workdays with the flu which Is considered one absence for 

purposes of this policy). 

 

Chronic Illness  

An illness requiring periodic visits or treatment by a physician that continues over an extended  

period of time and which causes an episodic rather than a continuous period of incapacity  

 

• Corrective counseling may be warranted when a teacher has:  

▪ Six (6) absences within any Ten (10) month school calendar period  

▪ The principal must counsel the teacher prior to issuing an oral warning. The principal shall 

discuss with the teacher contributing problems and possible corrective measures. The 

principal should also advise the teacher that an additional absence could result in an oral 

warning. 

 

• Oral warning may be warranted when a teacher has:  

▪ Seven (7) absences within any Ten (10) month school calendar period  

▪ The oral warning must be documented by a written memorandum to the teacher from the 

principal. In determining whether to issue an oral warning, the principal may consider the 

number of absences, any pattern of absences, the teacher's past record and any other 

extenuating circumstances.  

▪ The principal should advise the teacher that an additional absence could result in a written 

warning.  

 

• Written warning may be warranted when a teacher has:  

▪ Eight (8) absences within any Ten (10) month school calendar period  

▪ The principal may consult with the Office of Human Resources, prior to issuing the written 

warning. In determining whether to issue a written warning, the principal may consider the 

number of absences, any pattern of absences, the teacher's past records and any other 

extenuating circumstances.  

 

• Written reprimand may be warranted when a teacher has reached:  



31 
 

▪ Nine (9) absences within any Ten (10) month school calendar period  

▪ The principal must consult with the Office of Human Resources, prior to issuing a written 

reprimand. The principal must advise the teacher that more severe discipline may be 

warranted following one (1) additional absence, regardless of the circumstances.  

 

• More stringent discipline may be imposed, in conjunction with the Office of Human Resources, if a 

teacher has reached:  

▪ Ten (10) absences within any 10-month school calendar period  

 

Any discipline imposed pursuant to this policy Is subject to the just cause standard described in 

section 11.2 and the grievance procedure described In Article Ill of the collective bargaining 

agreement (CBA) between the Bridgeport Board of Education and the Bridgeport Education 

Association.  

 

Physician's Documentation  

 

Any absence for five (5) school days, or for three (3) days or more in a holiday or vacation week,  

may need to be validated by a doctor's certificate.  

 

A doctor's statement(s} and any other medical records for a teacher shall be maintained in the  

teacher's medical file. The information in this file shall be maintained as confidential unless disclosure is 

necessary for the health and/or safety of other personnel (such as issues of dangerous contagious 

disease} or for purposes of disciplinary or any other action taken pursuant to this policy.  

 

If a teacher attempts to return to work after being absent for a "health related" reason and can  

document with a physician's statement, acceptable to the Executive Director of Human Resources, that a 

second absence (within 2 days of a previous absence) is the result of a single medical condition, the 

second absence will be considered as a single absence.  

 

Chronic Illness  

 

An absence attributable to a chronic illness will be a factor considered when imposing discipline  

pursuant to this policy. If the teacher suffering from such an illness can provide documentation  

from a treating physician reflecting that the absence was a direct result of said illness. The physician's 

documentation must reflect that the illness is chronic (as defined above} and severe  

enough to prevent the teacher from performing his/her duties. Prior to Imposing discipline  

pursuant to this policy for absences that may be caused by a chronic Illness; the principal  

must consult with the Office of Human Resources.  

 

Family and Medical Leave/Maternity Leave  

 

Any sick time taken by a teacher on an approved family and medical leave, or an approved  

maternity leave, shall not be considered when imposing discipline pursuant to this policy.  
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Absence Due to Military Leave or Jury Duty  

 

Any time taken by a teacher to serve in the Military or to serve on a Jury as a result of being  

summoned shall be recognized as a patriotic duty and shall not be considered when imposing  

discipline pursuant to this policy.  

 

American With Disabilities Act  

 

The American with Disabilities Act (ADA) prohibits employers from discriminating against "qualified" 

individuals with disabilities. The Board of Education relies on the City of Bridgeport to ensure non-

discrimination in all terms and conditions of employment. Prior to imposing any discipline, beyond an oral 

or written warning, principals must consult with the Office of Human Resources or the ADA Coordinator to 

ensure compliance with this Act. Teachers may contact the City's ADA Coordinator with any questions 

concerning the ADA.  

 

Good Attendance  

 

A teacher with "good attendance" is one with fewer than four (4) absences within a Ten (10) month school 

calendar period. A teacher's attendance record shall be considered when evaluating a teacher's job 

performance, and in determining eligibility for promotions.  

 

Teacher Records  

 

Documentation of any action taken pursuant to the policy and procedures established herein shall  

be returned to the teacher's personnel file, unless and until, removal is required under any  

applicable collective bargaining agreement.  

 

Any questions concerning this Policy shall be directed to the Office of Human Resources. 
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BRIDGEPORT PUBLIC SCHOOLS  

 

BOE COMPLAINT PROCESS 
 

Complaint Procedures  

The following guidelines are established so that parents may bring their concerns to the attention of the 

most appropriate staff member: 

1. If a concern emanates from a classroom situation, parents should first discuss it with the 

appropriate teacher. 

 

2. If the parents feel that the discussion has not led to a satisfactory conclusion, they may 

proceed to discuss the concern with the building Principal. 

 

3. Concerns about administrative actions or school related problems may be addressed 

directly to the building Principal. 

 

4. Where past practice indicates involvement of the Assistant Principal, he or she should be 

seen, and their decisions may be appealed to the Principal. 

 

5. Where concerns are about district policy or practice, the matter can be brought directly to 

the Assistant Superintendent or the appropriate Director. Also, matters not satisfactorily 

resolved at the school level may be appealed to the appropriate Assistant Superintendent or 

Director. 

 

6. The Assistant Superintendent or Director shall attempt to resolve the concern as quickly as 

possible. 

 

7. If the decision rendered by the Assistant Superintendent or Director is not deemed 

satisfactory by the parties involved, they may request a review by the Superintendent of 

Schools. The request for the review shall be submitted in writing. 

 

8. If the decision rendered by the Superintendent is not deemed satisfactory by the parties 

involved they may request a review by the Board of Education or the appropriate Board of 

Education Committee. The request for the review shall be submitted in writing. 
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BRIDGEPORT PUBLIC SCHOOLS 

 

Employee Assistance Program  
Behavioral Health Consultants, LLC 

 

 

EAP BENEFIT 

Your EAP is available to assist you and your immediate family with any situation that may be of concern, 

not just for mental health or substance abuse problems.  Bridgeport Public Schools has contracted 

with Behavioral Health Consultants to provide you with a number of consultation sessions with a 

licensed EAP expert. These sessions are provided at no cost to you and are entirely confidential in nature. 

BHC provides a carefully selected network of licensed mental health professionals in order to meet the 

geographic needs of our clients.  All of their providers are experienced and licensed in their respective 

fields of expertise. 

 

HOW TO ACCESS EAP SERVICES 

EAP services are available 24 hours a day, 7 days a week through their toll-free hotline: 1-800-864-2742.   

All you or your dependent family member needs to do is call this phone number to access services.   

BHC will inquire as to the nature of the problem so they can refer the caller to the most appropriate 

resource or clinician to meet their needs, both clinically and geographically. 

If you are unsure as to whether your problem or difficulty requires consultation, BHC  is available for 

phone consultation to briefly and anonymously discuss the nature of your concerns and make 

recommendations for further intervention. 

During regular business hours all calls are directed to their headquarters in Hamden, CT.  After hours the 

EAP hot line is answered by their medical answering service.  Clinical coverage of the EAP line is handled 

by one of the four partners of BHC.  Therefore, there is always a clinical staff person available for any 

urgent or emergency calls. 

 

REASONS TO CONTACT THE EAP 

It is important to recognize that the EAP is available for any issue or concern you or your dependents may 

be having.  The EAP does more than just provide services for substance abuse or emotional problems.  For 

example, even happy events such as a promotion, marriage, buying a new home, or having a child can 

create stress or anxiety. 
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What follows is a partial list of problem areas that we can provide counseling services for: 

• Substance Abuse 

• Depression 

• Anxiety 

• Sleep Disorders/Difficulties 

• Post-Traumatic Stress Disorder (PTSD) 

• Gambling 

• Smoking Cessation 

• Attention Deficit-Hyperactivity Disorder 

• Eating Disorders 

• Elderly Issues and Dementia 

• Chronic Pain 

 

SUPERVISORY REFERRALS 

In addition to the individual EAP clinical services, BHC senior staff is available to consult with any 

supervisor regarding concerns about an employee’s work performance or behavior.  Any supervisor is 

able to contact them at any time to discuss concerns regarding the work performance of one of their 

employees, how to institute a supervisory referral, confidentiality, etc.  This service is available 24/7 and is 

also accessed through the toll free 800 number. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://bhcservices.com/clinicalservices/substanceabuse.html
http://bhcservices.com/clinicalservices/depression.html
http://bhcservices.com/clinicalservices/anxiety.html
http://bhcservices.com/clinicalservices/sleepdisorders.html
http://bhcservices.com/clinicalservices/ptsd.html
http://bhcservices.com/clinicalservices/gambling.html
http://bhcservices.com/clinicalservices/smoking.html
http://bhcservices.com/clinicalservices/adhd.html
http://bhcservices.com/clinicalservices/eating.html
http://bhcservices.com/clinicalservices/elderly.html
http://bhcservices.com/clinicalservices/chronicpain.html
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BRIDGEPORT BOARD OF EDUCATION 

 
TITLE IX GRIEVANCE PROCEDURES 

 
Bridgeport Public Schools is committed to providing an environment that is free from all forms of sex 

discrimination, which includes gender‐based discrimination, sexual harassment and sexual violence, as 

regulated 

by Title VII and Title IX, and to insuring the accessibility of appropriate grievance procedures for 

addressing all complaints regarding all forms of sex discrimination and sexual harassment. Bridgeport 

Public Schools reserves the authority to independently deal with sex discrimination and sexual 

harassment whenever becoming aware of their existence, regardless of whether a complaint has been 

lodged in accordance with the grievance procedure set forth below. 

 

INFORMATION AND ASSISTANCE 

 

Definition of Sex Discrimination and Sexual Harassment (for Students): 

• Sex discrimination occurs when a person, because of his or her sex, is denied participation in or the 

benefits of any education program or activity that receives federal financial assistance. 

• Sexual harassment is conduct that: 1) is sexual in nature; 2) is unwelcome; and 3) denies or limits a 

student’s ability to participate in or benefit from a school’s educational program or activity. Sexual 

harassment can be verbal, nonverbal or physical. 

 

Definition of Sex Discrimination and Sexual Harassment (for Employees): 

• Sex discrimination occurs when a person who is qualified for a position at issue is subjected to an 

adverse employment action because of his or her sex. 

• Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexual nature when: 1) submission to such conduct is made a term 

or condition of employment; 2) submission to or rejection of the conduct is used as a basis for 

employment decisions affecting the individual; or 3) the conduct has the purpose or effect of 

unreasonably interfering with the employee’s work performance or creating an intimidating, hostile 

or offensive working environment. 

 

Any individual, who believes he/she may have experienced any form of sex discrimination or sexual 

harassment, or who believes that he/she has observed such actions taking place, may receive information 

and assistance regarding the School District’s policies and reporting procedures from any of the following: 

 

1. Title IX Coordinator    Denise Altro-Dixon 

Executive Director of Human Resources 

45 Lyon Terrace 

Suite 310. Bridgeport, CT 06604 

203‐275‐1042 

daltrodixon@bridgeportedu.net 

 

2. Title IX Officers    Assigned to every school 
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3. Other Designated Personnel  Contact the Office of Human Resources for information at  

203‐275‐1042 or Denise Altro-Dixon at 

daltrodixon@bridgeportedu.net  

 

 

GRIEVANCE PROCEDURE 

 

Any student, parent/guardian, current or prospective employee or other individual within the school 

community who believes he/she has experienced and/or observed sex discrimination or sexual harassment 

should promptly report the matter to the Title IX Officer in his/her school, a school counselor, principal or 

other school administrator, the Title IX Coordinator, or the Executive Director of Human Resources. The 

grievant will be requested to complete a complaint form. Complaints of alleged sex discrimination, including 

sexual harassment, brought forth by students, parents/guardians, current or prospective employees, and 

other members of the school community will be promptly investigated, and in an impartial and in as 

confidential a manner as reasonably possible, so that corrective action can be taken if necessary. 

 

The grievance procedures will be as follows: 

 

1. It is the express policy of the Bridgeport Public Schools to encourage the prompt reporting of claims 

of sex discrimination and/or sexual harassment. Timely reporting of complaints facilities the 

investigation and resolution of such complaints. A form for such purpose will be provided to grievant. 

Concerning students, in appropriate circumstances, due to the age of the student making the 

complaint, a parent/guardian or school administrator may be permitted to fill out the form on the 

student’s behalf. 

 

2. At the time the complaint is filed, the grievant shall be given a copy of these grievance procedures. 

The Grievant shall also be given a written statement of the alternative avenues of redress available 

through state and federal agencies. It is the responsibility of the Title IX Coordinator/Officer or 

designee to explain these procedures and answer any questions. In addition, if the grievant is a minor 

student, the Title IX Coordinator/Officer should consider whether a child abuse report should be 

completed in accordance with Bridgeport Public Schools’ policy on the Reports of Suspected Child 

Abuse or Neglect of Children. 

 

3. The Title IX Coordinator/Officer or designee shall investigate the complaint as promptly as 

practicable but in no case more than ten (10) working days from the date the complaint was received. 

The Title IX Coordinator/Officer or designee shall have the complete cooperation of all persons 

during the investigation. 

 

4. The Title IX Coordinator/Officer or designee shall meet with all individuals reasonably believed to 

have relevant information, including the grievant and the individual(s) against whom the complaint 

was lodged, and any witnesses to the conduct. The investigation shall be carried on discreetly, 

maintaining confidentiality insofar as reasonably possible while conducting an effective 

investigation. 

 

mailto:daltrodixon@bridgeportedu.net
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5. If after an investigation, the Title IX Coordinator/Officer or designee determines that there is 

reasonable cause to believe that sex discrimination or sexual harassment has occurred, the School 

District shall take appropriate corrective action in an effort to ensure that the conduct ceases and 

will not recur. The Title IX Coordinator/Officer or designee shall also provide confidential counseling 

or training where appropriate. In addition, the Title IX Coordinator/Officer or designee shall seek an 

informal agreement between the parties which is consistent with Title IX principles and goals. 

 

6. If no agreement satisfactory to the parties can be reached within twenty (20) working days from 

receipt of the complaint, the Title IX Coordinator/Officer or designee shall make a report to the Title 

IX Advisory Committee within thirty (30) working days from receipt of the complaint. 

 

7. The Title IX Advisory Committee shall review the case and make its recommendations to the Title IX 

Coordinator within fifteen (15) working days after receiving the grievance. 

 

8. If the grievant is dissatisfied with the Advisory Committee’s recommendation, he/ she may appeal to 

the Superintendent of Schools within five (5) working days of his/her receipt of the Advisory 

Committee’s recommendation. The Superintendent of Schools shall consider the case and make 

his/her recommendations within fifteen (15) days after receiving the grievance. 

 

9. If the grievant is dissatisfied with the Superintendent of School’s recommendation, he/ she may 

appeal to the Board of Education within five (5) working days of his/her receipt of the Superintendent 

of Schools’ recommendation. The Board of Education shall consider the case and make their 

recommendations within thirty (30) days after receiving the grievance. 

 

10. The Title IX Coordinator shall make provisions to maintain all records of complaints and their 

disposition. 

 

Retaliation against an individual for filing a complaint or cooperating in an investigation is strictly prohibited, 

and the School District will take actions necessary to prevent such retaliation. 

 

DISSEMINATION OF INFORMATION 

 

Bridgeport Public Schools shall notify applicants for admission and employment, students, 

parents/guardians of elementary and secondary school students, employees, and sources of referral of 

applicants for admission and employment, that it does not discriminate on the basis of sex in the 

educational programs or activities which it operates, and that it is required by Title IX and its administrative 

regulations not to discriminate in such a manner. The notification shall be made in the form and manner 

required by law or regulation. 
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POINTERS & ADVICE FOR NEW TEACHERS 
 

1. Seek Your Passion!  

o Consistently keep in mind what your passion is as a teacher and why you chose to teach 

 

2. Be a 21st Century Educator  

o An effective educator will know how to efficiently implement and incorporate technology 

into the classroom in a way that will be productive for all students 

 

3. Build and Maintain Positive and Respectful Relationships 

o Support one another, a supportive team will help keep you sane 

 

4. Communicate & Collaborate 

o Support an atmosphere of trust, empathy, honesty and integrity  

 

5. Don’t Be Afraid to Fail 

o Support one another, listen to all voices and engage responsible parties in decision making 

 

6. Appreciate and Embrace Our Diversity 

o Maximize everyone’s propensity by exercising equity, as we share with each other access to 

all necessary resources and information  

 

 

DISCOVERING BRIDGEPORT 
 

 Seaside Park  Beardsley Park & Zoo  Downtown Cabaret Theatre 

 St. Mary’s by the Sea    St. Augustine Cathedral  The Barnum Museum 

 Fifth State Distillery  Webster Bank Arena  Captain’s Cove 

 The Stress Factory  The Klein Theatre  Mongers Market 

 The Adventure Park at 

Discovery Museum 

 Discovery Museum & 

Planetarium 

 Tongue in Chique    

      Antique Store 

 Hartford Health 

Amphitheater 

 BlackRock Eateries & 

Local Shops 

 Housatonic Museum of Art 

 Bridgeport to  

     Port Jefferson Ferry 

 Fayerweather Island 

Lighthouse 

 Bridgeport Farmers Market 

 


