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Each school must have an evacuation plan for every physically handicapped student and for students with 
special medical needs. These plans must be individualized and reviewed on a yearly basis. Cooperation with 
the fire department Is required. 

In the event that fire Is discovered in any of the school plants, the fire department shall be called immediately 
following giving the signal to evacuate the building. 

The principal of each school shall hold at least one fire drill each month in which all students, teachers and 
other employees shall be required to leave the school building with the assistance of security staff. 

Students must leave the buHdlng In an orderly and rapid manner. Security staff and teachers are required to 
check to ascertain that no student remains in the building. 

Real emergencies often call for altemate exits to be used. School security staff and teachers must be 
prepared to select and direct their classes to these alternate exits in the event the designated escape route is 
blocked. 

A record shall be kept In the principal's office of each fire drill conducted. A copy of the record shall also be 
filed in the offices of the Director of School Security and in the Office of the Superintendent. Those records 
shall be sent monthly. 

Principals, teachers and school security staff shall recognize that the essential element in any emergency is 
prevention of panic. Principals and teachers shall afford students such confidence as clarity of direction and 
supervision can contribute. 

Legal Reference: 
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Connecticut General Statutes 
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In addition to the standard promotion requirements, as appropriate, the promotion/ retention of a special 
education pupil will be based upon a Planning and Placement Team (PPT) review. The educational program 
designed In the lndMdual Education Program plan must be used to measure satisfactory progress of the goals 
and objectives. These goals must be evident and measurable by progress in the general education curriculum. 

SPECIAL CONSIDERATIONS 

• Primary consideration shall be given to educational and functional performance In determining 
promotion or retention In grade. The overriding factor Is the best Interest of the student. Age and abHity are 
Important considerations whenever retention is considered. 
• Generally, a pupil will not repeat more than two years In the elementary grades (K-6). 
• Generally, a pupil will not repeat more than one year In middle school. 
• Occasionally, there may be circumstances, such as the age of the student, which will warrant the 
decision by the princtpal, after reviewing all relevant Information, to promote a pupil who does not meet all 
promotion requirements. 
• Outcome of Student Study Team (SST Meeting): A comprehensive SST meeting must take place to 
consider the outcomes of an Implemented Intervention Prevention Protocol prior to any request for special 
consideration. 
• Students may continue to receive special education services, as determined by Planning and 
Placement Team (PPT) review, until they reach the age of 21 or graduate with a regular diploma. If they 
graduate with a regular diploma, they lose eligibility for a free, appropriate, public education. If they graduate 
with any other type of diploma or certificate, they may retain eligibility for special education services. * 
• Bridgeport Public Schools must notify them, or their parents/guardians, if students are under the age of 
18 before proposing to graduate them because It Is considered a change In placement. * 

Source: Connecticut State Department of Education 
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